
 
 
Council Meeting Agenda
Council Meeting

 
Monday, June 12, 2023
7:00 p.m.
Council Chambers - Hybrid
60 Snyder's Road West
Baden, Ontario
N3A 1A1

This meeting will be held in-person and electronically in accordance with Section 238 (3.3) of the
Municipal Act, 2001. Please subscribe to the Township of Wilmot You Tube Channel to watch the
live stream or view after the meeting.
Delegations must register with the Legislative Services Department. The only matters being
discussed at this meeting will be those on the Agenda.
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1. MOTION TO CONVENE INTO CLOSED MEETING
There will be no Closed Meeting on this date.

2. MOTION TO CONVENE IN OPEN MEETING
RECOMMENDATION
THAT Council convenes in Open Session at 7:00 p.m.

3. MOMENT OF REFLECTION

4. TERRITORIAL ACKNOWLEDGEMENT
Councillor S. Martin

5. DISCLOSURE OF PECUNIARY INTEREST UNDER THE MUNICIPAL
CONFLICT OF INTEREST ACT

6. ADDITIONS TO THE AGENDA

7. ADOPTION OF THE AGENDA
RECOMMENDATION
That the Agenda as presented for June 12, 2023, be adopted.

8. MINUTES OF PREVIOUS MEETINGS 4
RECOMMENDATION
THAT the minutes of the following meetings be adopted as presented:

May 29, 2023 Regular Council Meeting•

9. PUBLIC MEETINGS

https://www.ontario.ca/laws/statute/01m25
https://www.ontario.ca/laws/statute/01m25
https://www.youtube.com/%40WilmotTownshipChannel/featured
https://www.wilmot.ca/en/township-office/Appear-as-a-Delegation-at-Council.aspx
https://www.wilmot.ca/en/township-office/Appear-as-a-Delegation-at-Council.aspx


9.1 ZCA-03-23, Nicholas Hilts, 466 Fairview Street, New Hamburg, DS-2023-
10

19

RECOMMENDATION
THAT Council approve Zone Change Application 03/23 by Nicholas Hilts
to permit,  as a temporary use, two dwellings for a period of up to 18
months, subject to the following:

That the implementing by-law specifically limit occupancy to only
one dwelling at any time.

1.

10. PRESENTATIONS - NONE

11. CONSENT AGENDA

11.1 Award of Contract – Tennis Court Resurfacing (Sir Adam Beck), CS-
2023-11

22

RECOMMENDATION
THAT Report CS 2023-11, regarding the Award of Contract to Bourassa
Sport Technologie for Tennis Court Resurfacing at Sir Adam Beck Park
be received for information purposes.

11.2 Castle Kilbride Summary of Activities 2022, CS-2023-13 25
RECOMMENDATION
THAT Report CS 2023 – 13 regarding Castle Kilbride Activities for 2022,
be received for information purposes.

11.3 Regional Official Plan Amendment, 63 Benjamin Street, New Dundee,
DS-2023-11

29

RECOMMENDATION
THAT Report DS 2023-011 be received for information.

12. REPORTS

12.1 Minister’s Decision on ROPA 6 – Baden and New Hamburg Secondary
Plan, DS-2023-12

33

RECOMMENDATION
THAT Report DS-2023-12 be received for information; and,

THAT Council direct staff to prepare a terms of reference for the
development of a secondary plan for Baden and New Hamburg that will
contemplate and create a long term plan for the development of lands
inside the Countryside Line in Wilmot Township; and further,

That Council direct staff to issue an RFP for consulting services to
complete the secondary plan.
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12.2 Council Member Appointment to Heritage Wilmot and Castle Kilbride
Advisory Committee, COR-2023-41

48

RECOMMENDATION
THAT Councillor ______________________ be appointed to the
Heritage Wilmot and Castle Kilbride Advisory Committee for a term of
June 12, 2023, to December 31, 2024.

13. CORRESPONDENCE

13.1 Correspondence from Emily McIntosh and Diane Noble on behalf of The
Women of Ontario Say No

54

13.2 Correspondence from Minister for Seniors and Accessibility (MSAA) 65

14. BY-LAWS
RECOMMENDATION
THAT By-Laws as attached to this Agenda be read a first, second and third time,
and finally passed in Open Council. 

14.1 By-Law 2023-XX Being a By-Law to Further Amend By-Law no. 83-38
Being a Zoning By-law for the said Township of Wilmot (466 Fairview
Street)

68

15. NOTICE OF MOTIONS - NONE

16. ANNOUNCEMENTS

17. BUSINESS ARISING FROM CLOSED SESSION

18. CONFIRMATORY BY-LAW 71
RECOMMENDATION
THAT the Confirmatory By-Law, as attached to this agenda, be read a first,
second and third time, and finally passed in Open Council.

19. ADJOURNMENT
RECOMMENDATION
THAT we do now adjourn to meet again at the call of the Mayor.
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REPORT NO:  DS-2023-010 
 
TO:     Council   
  
SUBMITTED BY:  Harold O’Krafka, MCIP RPP PLE 
    Director of Development Services 
 
PREPARED BY:     Andrew Martin, MCIP RPP 
    Manager of Planning and Economic Development 
 

Cameron Miller, MCIP RPP 
    Planner 
 
REVIEWED BY:  Sharon Chambers, CAO 
 
DATE:     June 12, 2023 
 
SUBJECT: ZCA-03-23, Nicholas Hilts, 466 Fairview Street, New Hamburg 
 
__________________________________________________________________________________  
 

RECOMMENDATION:  
 
THAT Council approve Zone Change Application 03/23 by Nicholas Hilts to permit, as a 
temporary use, two dwellings for a period of up to 18 months, subject to the following: 
 

1. That the implementing by-law specifically limit occupancy to only one dwelling at any 
time.  

 
SUMMARY:   
 
This application proposes to allow an existing dwelling to remain on the subject property during 
construction of a new dwelling. This report outlines the public notification process and 
ultimately recommends approval of a temporary use by-law allowing two houses on one 
property for a period of up to 18 months. 
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BACKGROUND: 
 
Notice of a Public Meeting was given to property owners within 120 metres of the subject lands 
on May 16, 2023. The following is a summary of comments received prior to the Public Meeting. 
 
Public 
 
No comments received.  
 
Agencies 
 
GRCA – indicating no concerns. 

Region of Waterloo – indicating no objections. 

WCDSB – indicating no concerns. 

 
REPORT: 
 
The subject property is currently developed with a residential dwelling and detached garage. 
The applicant is proposing to construct a new home and to subsequently demolish the existing 
dwelling and relocate the garage. 
 
In order to live on the property during construction, this application is filed to permit two houses 
to remain on one property for a period of up to 18 months. This time frame would 
accommodate construction of the new dwelling and site works. Should construction be 
completed sooner than the allotted period, the recommendation limits occupancy to only one 
dwelling at any time. 
 
ALIGNMENT WITH THE TOWNSHIP OF WILMOT STRATEGIC PLAN:   
 
Holding public meetings to gain input on planning matters promotes an engaged community. 
 
FINANCIAL CONSIDERATIONS: 
 
The application fees, established by the Township of Wilmot Fees and Charges By-law, were 
collected at the time of application. 
 
ATTACHMENTS: 
 
Attachment A – Site Plan   
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1:600

Disclaimer: The information contained herein may be compiled from numerous third party materials that are subject to periodic change without prior notification. While
every effort has been made by Agile Response Consulting Limited to ensure the accuracy of the information presented at the time of publication, Agile Response
Consulting Limited assumes no liability for any errors, omissions, or inaccuracies in the third party material.
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REPORT NO:  CS 2023-11 
 
TO:     Council   
  
SUBMITTED BY:  Amber Schenck, Community Services Project Coordinator  
 
PREPARED BY:     Amber Schenck, Community Services Project Coordinator  
 
REVIEWED BY:  Sharon Chambers, CAO 
    Patrick Kelly CPA, CMA Director of Corporate Services / Treasurer 
 
DATE:     June 12, 2023 
 
SUBJECT: Award of Contract – Tennis Court Resurfacing (Sir Adam Beck) 
 
__________________________________________________________________________________  
 

RECOMMENDATION:  
 
THAT Report CS 2023-11, regarding the Award of Contract to Bourassa Sport Technologie for 
Tennis Court Resurfacing at Sir Adam Beck Park be received for information purposes. 
 
SUMMARY:   
 
This report outlines the bidding process and award of contract for the supply and installation of 
acrylic tennis court surfacing to the double tennis courts in Sir Adam Beck Community Park. 
 
The submission from Bourassa Sport Technologie was evaluated by staff and approved by the 
Treasurer. In accordance with the Township Procurement By-Law, this report is provided for 
information purposes.  
 
BACKGROUND: 
 
Sir Adam Beck Park is the largest recreational amenity in Baden. It includes two (2) softball 
diamonds, one (1) large playground, two (2) tennis courts/pickleball courts, an asphalt multi-
purpose pad with basketball nets, and fieldhouse with public washrooms, and a pavilion. The 
tennis court surface was reconstructed in 2022 due to failure in the integrity of the granular base 
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materials. The tennis courts underwent multiple repairs between 2017 and 2021 but saw little to 
no long-term improvement.  
 
For safety and usability reasons, the tennis courts were reconstructed in 2022 and are ready for 
the acrylic surfacing materials to be reapplied. A capital project was approved by Council in 2023 
an additional $50,000 on top of the un-utilized funding of approximately $17,500. This budget 
also includes $7,400 for the addition of perimeter windscreens which will be installed after the 
surfacing project works are completed.  
 

REPORT: 
 
The scope of RFP 2023-08 includes the supply and installation of an acrylic topcoat with court 
line painting for both tennis and pickleball, respectively, atop the newly constructed asphalt to 
provide a quality play surface in accordance with Tennis Canada specifications. These tennis 
courts will continue to provide important outdoor physical activity opportunities for members of 
the community. 
 
Bid documents were issued through the Township’s online bids portal seeking qualified, 
experienced surfacing contractors to supply and install acrylic tennis court surfacing to the 
double tennis courts in Sir Adam Beck Community Park, located at 215 Snyder’s Road E, Baden, 
for the Township of Wilmot.  
 
At the time of closing, one (1) submission was received from Bourassa Sport Technologie with 
an upset limit fee that was within the capital budget allocations. The submission was evaluated 
per the proposal criteria and the evaluation team recommended to the Treasurer that the project 
be awarded to Bourassa Sport Technologie. 
 
In accordance with the Township Procurement By-Law, approval was granted by the Treasurer. 
This report is being provided to Council for information purposes.  
 
ALIGNMENT WITH THE TOWNSHIP OF WILMOT STRATEGIC PLAN:   
 
Awarding this repair contract aligns with the corporate goals of Quality of Life by providing safe, 
playgrounds for public access. This contract also meets the Responsible Governance goal for 
fiscal responsibility.  
 
FINANCIAL CONSIDERATIONS: 
 
The reconstruction works at Sir Adam Beck Community Park Tennis Courts were approved 
funding within the 2022 and 2023 Capital Budgets as follows: 
 

Funding Source 2022 2023 Total 

Infrastructure Reserve Fund – Facilities $150,000 $50,000 $200,000 

Total $150,000 $50,000 $200,000 
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The tennis court surface reconstruction works completed in 2022 resulted in total costs of 
$132,548.46. As such, total remaining funds, inclusive of the additional $50,000 allocation in 
2023 are $67,451.54. 
 
Awarding RFP 2023-08 to Bourassa Sport Technologie for the tennis court surfacing at a cost 
of $55,968.00 (net of HST rebate), leaves approximately $11,500.00 for staff to source and install 
the perimeter windscreens, which were previously estimated at $7,400. 
 
 
ATTACHMENTS: 
 
N/A 
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REPORT NO:  CS 2023 - 13 
 
TO:     Council   
  
SUBMITTED BY:  Manuela O’Krafka, Manager of Community Services 
    Sherri Gropp, Curator, Castle Kilbride 
 
PREPARED BY:     Manuela O’Krafka, Manager of Community Services 
 
REVIEWED BY:  Sharon Chambers, CAO 
 
DATE:     June 12, 2023 
 
SUBJECT: Castle Kilbride Summary of Activities 2022 
 
__________________________________________________________________________________  
 

RECOMMENDATION:  
 
THAT Report CS 2023 – 13 regarding Castle Kilbride Activities for 2022, be received for 
information purposes. 
 
SUMMARY:   
 
The attached summary outlines events and activities that took place at Castle Kilbride in 2022. 
 
BACKGROUND: 
 
Community Services staff report to Council on Castle Kilbride activities on an annual basis. 
 
REPORT: 
 
Castle Kilbride re-opened to the public on March 16, 2022.  Although it has taken some time 
for a return to pre-pandemic levels, there were still many activities and events offered for the 
public to enjoy as outlined within the attached summary.   
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Some of the highlights include special tours called “Time with Toys Family Tours” which 
increased family visitation as well as the always popular Summer Concert Series which gave 
many attendees a higher level of post pandemic comfort due to the outdoor nature of the 
events. 
 
ALIGNMENT WITH THE TOWNSHIP OF WILMOT STRATEGIC PLAN:   
 
The activities and events align with the Quality of Life Strategic Plan goal. 
 
FINANCIAL CONSIDERATIONS: 
 
Annual reporting on activities at this National Historic Site is a pre-requisite for the Township 
receiving funding under the Canadian Museum Operating Grant (CMOG). For the past several 
years Castle operations have been supported with a grant of over $16,000. 
 
ATTACHMENTS: 
 
Appendix A – CK Summary of Activities 2022 
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Castle Kilbride 2022 summary of events and activities 
 
Visitation- The museum re-opened to the public on March 16, 2022. The museum was then open regular 
hours until January 8, 2023 when we traditionally close for the winter season. We were able to 
accommodate walk-in visitation for the first time since 2019.  Regular operating hours for the museum 
were Wednesday to Sunday 11:00 a.m. – 4:00 p.m. The months of July & August had extended hours from 
Tuesday to Sunday from 10:00 a.m. – 4:00 p.m.  
Collection Management- In January of 2022 a capital project for a mobile storage system was realized. 
Museum staff chose a Montel system to meet the needs of the growing collection. Altitude Solutions 
installed the entire unit in under 3 days.  The unit has greatly improved the organization of the collections 
and better space for future growth. In 2022 we had 9 donors to our collection. Some significant pieces 
include: a collection of New Hamburg Hockey memorabilia, toys, and butter knives that were original to 
Castle Kilbride.  
Exhibitions- After COVID, museum staff wanted to host a fun and positive exhibit and featured an exhibit 
called “Toys Through Time.”   Dolls, cars, and castles, oh my! See how toys have evolved from the 1880s to 
the 2000s. Come and walk down memory lane with us.  The exhibit saw the return of family visitation which 
had not been realized since before the pandemic. Staff also partnered with the local Legion to update their 
display cases at Castle Kilbride. The museum partnered with the Firebirds Hockey Association to create a 
special exhibit for their 70th anniversary at the Wilmot Recreation Complex. All four cases were dedicated 
to the club and were on display from December 2022 into Spring of 2023. 
Programming and Education- We were able to return to hosting school groups in 2022. However, these 
groups were not as plentiful as prior to the pandemic but it was still nice to welcome them back to the 
museum. The museum returned to hosting “Homeschool Days” which were well received. The themed toy 
exhibit saw the return of families.  Special tours called “Time with Toys Family Tours” increased family 
visitation. With the new Full Time Museum Assistant role being implemented, focus could be placed on 
improving and enhancing educational programs and offering outreach programs for the first time. 
Event Listing- Museum events although slightly modified returned to Castle Kilbride. 

 March Break and Summer Months- Time with Toys Family Tours 
 Summer Concert Series- 7 concerts 
 Twenties Tea & Tours- June, July & August 
 Christmas at the Castle- November to January  
 Castle Aglow Evening Tours- guided tours on Thursday nights in November and December 

Governance/Policy/Planning- As of October of 2022, the museum and two full time staff fall under 
Community Services Department. The Curator now reports to Manager of Community Services under the 
Director of Community Services.  
The Castle Kilbride Advisory Committee had 9 meetings planned in 2022 and struggled with participation. 
Projects they accomplished were updates to the Collections Management Policy and returned to assisting 
with special events. (*Please note that after consultation and input from the Manager of Information and 
Legislative Services for the Township the Heritage Wilmot and Castle Kilbride Advisory Committees will 
become one advisory committee in 2023).   
 

27



2 
 

 
 
 
 
 
Curatorial Activities (Research and Collections Management)  
 

           
Collection Room before mobile storage       Collections Room after mobile storage       
 

  
 
  

 
 
 
 
The 2022 Activities Report for Castle Kilbride is respectfully submitted by 
Sherri Gropp, Curator, Castle Kilbride. 
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REPORT NO:  DS 2023-011 
 
TO:     Council   
  
SUBMITTED BY:  Harold O’Krafka, MCIP RPP PLE 
    Director of Development Services 
 
PREPARED BY:     Andrew Martin, MCIP RPP 
    Manager of Planning and Economic Development      
 
REVIEWED BY:  Sharon Chambers, CAO 
 
DATE:     June 12, 2023 
 
SUBJECT: Regional Official Plan Amendment, 63 Benjamin Street, New 

Dundee 
 
__________________________________________________________________________________  
 

RECOMMENDATION:  
 
THAT Report DS 2023-011 be received for information. 
 
SUMMARY:   
 
This report summarizes details of a current Regional Official Plan Amendment (ROPA) 
application for lands within the Township of Wilmot located at 63 Benjamin Street in New 
Dundee.  
 
The application filed with the Region of Waterloo, proposes a site specific policy change to 
allow lots to be sized for servicing by a tertiary sewage treatment system. ROP Policy 5.B.8, 
currently sets out that development applications proposing alternative individual wastewater 
treatment systems will only be permitted where the proposed lot size would accommodate a 
conventional individual wastewater treatment system. The owners of the property plan to 
pursue residential redevelopment of the property should the ROPA be approved.  
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The ROPA does not contemplate land use, simply servicing policies. Should the application be 
approved, it is anticipated that an application for a zone change will be filed with the Township 
to allow residential redevelopment of the property. 
 
BACKGROUND: 
 
63 Benjamin Street was formerly the site of the New Dundee Creamery which operated on the 
property from the early 1900’s until 1998. Buildings on the property were subsequently 
demolished in 2004. 
 
The current owners of the property engaged with the Township of Wilmot and Region of 
Waterloo in 2017 with respect to potential redevelopment of the property. To facilitate potential 
residential redevelopment, the owners completed site remediation of the property and 
ultimately obtained acknowledgment of a Record of Site Condition in 2018. 
 
The subject property is currently zoned Zone 10 (Industrial) and made up of seven lots on an 
existing plan of subdivision. The Township Official Plan Designation of the property is 
Settlement Core which encourages a range and mix of housing types, commercial and 
compatible uses. The owners’ ultimate goal is to permit the existing five Benjamin Street 
fronting lots to be developed with single detached dwellings. 
 
In 2021 a hydrogeological investigation for the property was completed to determine the 
opportunity to service each of the existing lots with individual septic systems servicing single 
detached dwellings. This study determined that there was not adequate space to 
accommodate conventional systems, but that development of tertiary treatment systems could 
occur without negatively impacting ground water. 
 
REPORT: 
 
The owners of 63 Benjamin Street have submitted an application to the Region of Waterloo for 
a site specific amendment to ROP Policy 5.B.8. Policy 5.B.8 requires that development 
applications proposing alternative individual wastewater treatment systems will only be 
permitted where the proposed lot size would accommodate a conventional individual 
wastewater treatment system.  
 
The owners ultimately propose the development of five residential homes fronting Benjamin 
Street. A development application (zone change) is required to facilitate this redevelopment 
and as such the ROPA application seeks a site specific policy amendment to allow reduced lot 
sizes serviced by tertiary systems. 
 
The ROPA does not contemplate land use, simply servicing policies which are under the 
governance of the Region of Waterloo at this time. Should the application be approved, 
contemplated residential uses of the property would require a zone change application, which 
will allow for community engagement on residential land use and provide the opportunity to 
ensure all Township interests are addressed prior to redevelopment. 
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In this regard, Township staff have no objections to the proposed ROPA and will communicate 
this in response to the Region’s request for comments on the application. 
 
ALIGNMENT WITH THE TOWNSHIP OF WILMOT STRATEGIC PLAN:   
 
Review of planning policies to promote logical and orderly development while maintaining 
appropriate environmental protections facilitates goals of environmental protection and 
economic prosperity. 
 
FINANCIAL CONSIDERATIONS: 
 
The application fees, established by the Township of Wilmot Fees and Charges By-law, will be 
collected at the time of filing of the future development applications. 
 
ATTACHMENTS: 
 
Attachment A Property survey 
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REPORT NO:  DS-2023-12 
 
TO:     Council   
  
SUBMITTED BY:  Harold O’Krafka, MCIP RPP PLE 
 
PREPARED BY:     Harold O’Krafka, MCIP RPP PLE 
 
REVIEWED BY:  Sharon Chambers, CAO 
 
DATE:     June 12, 2023 
 
SUBJECT: Minister’s Decision on ROPA 6 – Baden and New Hamburg 

Secondary Plan 
 
__________________________________________________________________________________  
 

RECOMMENDATION:  
 
THAT Report DS-2023-12 be received for information; and, 
 
THAT Council direct staff to prepare a terms of reference for the development of a secondary 
plan for Baden and New Hamburg that will contemplate and create a long term plan for the 
development of lands inside the Countryside Line in Wilmot Township; and further, 
 
That Council direct staff to issue an RFP for consulting services to complete the secondary 
plan. 
 
SUMMARY:   
 
The Region’s Official Plan Amendment No. 6 (ROPA 6) has been approved by the Minister of 
Municipal Affairs and Housing. 
 
The Minister’s approval increased the volume of lands within the Township Urban Area and 
designated for community and employment area from approximately 50ha under ROPA 6 as 
approved by the Region to just over 300ha. 
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The significance of the volume of lands added by the Minister necessitates the immediate 
development of a secondary plan for Baden and New Hamburg. 

The Township of Wilmot Official Plan provides the overall mission and policies for managing 
growth, protecting resources and promoting economic development in the Township of Wilmot 
and within the Township Urban Settlement Areas of Baden and New Hamburg. 

Secondary Plans are more detailed plans for specific areas within the community that identifies 
land use planning, community design, transportation and municipal infrastructure needs to 
accommodate long term growth – in this case for all lands inside the Countryside Line. 

The secondary planning exercise will also identify an appropriate staging plan for growth to 
ensure that its implementation balances the needs of the community with the need increase 
the rate of housing construction in Ontario. 
 
BACKGROUND: 
 
The Region of Waterloo describes the Regional Official Plan (ROP) as: 
 
“Regional Council’s long-term strategy for guiding and integrating growth management, 
development, land use, infrastructure planning, together with financial and capital investment.” 
(Report PDL-CPL-23-017 June 6, 2023) 
 
The Region began a review of its Official Plan in 2018 which culminated in the adoption of 
ROPA 6 in August 2022.  ROPA 6 was subsequently approved by the Minister of Municipal 
Affairs on April 11, 2023 with 12 modifications.  The approved document is attached as 
Attachment 1. 
 
The most significant modification was the addition of Policy 2.J.14: 
 
2.J.14 For the lands added to the Urban Area or the Township Urban Area on Map 1, 

the Designated Greenfield Area on Map 2, and the Urban Area / Township Urban 
Area on Map 3, Area Municipalities shall identify appropriate land use 
designations, including the identification of employment lands, with consideration 
of applicable provincial policies and guidelines. 

 
 The intent of this policy is to implement Option 1 for community area and 15% 

intensification for employment area land needs as identified in the final Land 
Needs Assessment from staff report PDL-CDL-22-20, considered by Regional 
Council on June 29, 2022. 

 
 Nothing in this policy precludes proponents from initiating planning applications 

or undertaking secondary planning in advance of the area municipalities’ next 
official plan update. 
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In Wilmot the effect of this new policy was the designation of all lands inside the Countryside 
Line for development as community area (residential, institutional, commercial) and 
employment area (industrial).  Attachment 2 compares the impact of ROPA 6 as adopted 
versus ROPA 6 as approved by the Minister. 
 
ROPA 6, as adopted by Regional Council added only 35ha of Community Area and 15ha of 
Employment Area to Wilmot Township to accommodate growth to the year 2051.  The 
Ministers approval increased the amount of Community Area to approximately 287ha while 
maintaining the additional 35ha of Employment Area.  The Ministers approval eliminated the 
specific density and intensification projections for Wilmot contained within ROPA 6 allowing the 
community greater flexibility to determine the appropriate density and mix of housing required 
in Wilmot. 
 
REPORT: 
 
The modification by the Minister to ROPA 6 is significant for Wilmot Township and, in the 
opinion of staff, beneficial as it allows for the proper and orderly planning of the municipality 
over the long term. 
 
Specifically, ROPA 6 as approved by the Region of Waterloo added only limited amounts of 
lands to Baden and New Hamburg at such a small scale that the necessity of a large scale 
secondary planning exercise was largely questionable.   
 
Essentially the effect of ROPA 6, as adopted, would have been continued fringe development 
of the two communities, as they grow together, by essentially adding one additional subdivision 
to each community to 2051. 
 
The Minister’s decision appropriately treats the entire volume of lands within the Countryside 
Line as a whole and provides the opportunity for the community to engage in a visioning 
exercise of what the ultimate land use and servicing strategy for the community should be. 
 
It dramatically speeds up the development of new housing by eliminating the necessity for 
future Regional Official Plan Amendments and aligns with the stated expectation of Bill 23 that 
will see local municipalities assume responsibility for land use planning. 
 
By developing a plan for the whole of the lands infrastructure investments can be efficiently 
and effectively staged to maximize the return on investment and to ensure that a more 
complete community is developed in alignment with the longstanding vision of Wilmot’s 
concentrated growth model. 
 
With Option 1, referenced by the Ministers decision, identifying an additional 13,700 people 
being added to the community to 2051 it represents essentially the doubling of the existing 
combined population of Baden and New Hamburg. 
 
Wilmot has a very unique opportunity to create a highly desirable, walkable and accessible 
community that enhances the existing communities of Baden and New Hamburg.  Effectively a 
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secondary planning exercise will provide the community with the opportunity to envision what a 
third, central community will look like.  It will contemplate the density and range of housing 
types and affordabilitys’ that should be provided and are needed, the active transportation 
network that should connect the new community to existing Baden and New Hamburg 
communities, the integration of road networks and supportive commercial development and 
the integration of the new community with the expanding employment lands. 
 
In addition, it will assess the servicing and infrastructure requirements to ensure that the 
growth is sustainable and maximizes the efficiency of infrastructure investments. 
 
To that end, and recognizing that the Minister’s approval provides that development interests 
can proceed with applications in advance of local Official Plan updates, staff recommend that 
Council provide direction to staff to proceed with drafting a terms of reference for a 
comprehensive secondary plan and to issue the requisite request for proposals (RFP) to 
complete same. 
 
Staff anticipate that the RFP would be issued in late July and that the successful bid would be 
brought to Council for approval early in September.  The timeline for completion of the 
secondary plan would be expected to be fall of 2024 which reasonably should not unduly delay 
any pending applications triggered by the Ministers decision. 
 
ALIGNMENT WITH THE TOWNSHIP OF WILMOT STRATEGIC PLAN:   
 
Preparing a Secondary Plan to plan the long term integrated growth and development of the 
community aligns with all five goals of the Wilmot Strategic Plan being Responsible 
Governance, Community Engagement, Quality of Life, Economic Prosperity and 
Environmental Protection. 
 
FINANCIAL CONSIDERATIONS: 
 
The 10 year capital budget for Development Services includes a total of $435,000 for 
Secondary Planning activities including $210,000 in 2024 and $125,000 in 2025 for Greenfield 
Land Use and Servicing Secondary Planning in Baden and New Hamburg as well as $100,000 
in 2024 for Baden and New Hamburg Urban Growth Centre Studies.  The latter will assess 
reasonable intensification opportunities and servicing / infrastructure limitations and would be 
incorporated into the Secondary Plan. 
 
Beginning the Secondary Planning exercise in 2023 should not reasonably impact the 2023 
budget significantly as billing would largely be expected to begin in late 2023. 
 
ATTACHMENTS: 
 
Attachment 1: Ministers Approval of ROPA 6 
 
Attachment 2: Visualization of Wilmot Impact of ROPA 6 vs Ministers Approved ROPA 6 
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Attachment 2
Report DS-2023-12

´ 0 0.5 10.25 Kilometers

Countryside Line
Original Urban Area Boundary
Proposed ROPA 6 Community Area

Approved ROPA 6 Community Area

Proposed ROPA 6 Employment Area

Approved ROPA 6 Employment Area

47



***This information is available in accessible formats upon request*** 
 

          

       CORPORATE SERVICES 
Staff Report 

        
 

 

 

REPORT NO:   COR-2023-41 
 
TO:     Council   
  
SUBMITTED BY:  Patrick Kelly, Director of Corporate Services / Treasurer 
 
PREPARED BY:     Jeff Bunn, Manager of Legislative Services / Municipal Clerk 
 
REVIEWED BY:  Sharon Chambers, CAO 
 
DATE:     June 12, 2023 
 
SUBJECT: Council Member Appointment to Heritage Wilmot and Castle 

Kilbride Advisory Committee 
 
__________________________________________________________________________________  
 

RECOMMENDATION:  
 
THAT Councillor ______________________ be appointed to the Heritage Wilmot and Castle 
Kilbride Advisory Committee for a term of June 12, 2023, to December 31, 2024.  
 
SUMMARY:   
 
The purpose of this report is to seek the nomination and appointment of a member of Council 
to participate on the Heritage Wilmot and Castle Kilbride Advisory Committee.  
 
BACKGROUND: 
 
On February 27, 2023, Council approved the merger of the Heritage Wilmot Advisory 
Committee and the Castle Kilbride Advisory Committee, to form the Heritage Wilmot and 
Castle Kilbride Advisory Committee (hereafter “the committee”).  
 
The Heritage Wilmot and Castle Kilbride Advisory Committee is a committee of Council, 
responsible for advising on heritage and museum matters.  
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The Committee is appointed by Council to advise and make recommendations to Council, and 
the Director of Development Services and Chief Building Official, regarding the Township’s 
built heritage and other heritage features.  
 
The Committee has a statutory role which is set out in the Ontario Heritage Act. These roles 
include:  

 Making recommendations relating to the:   
 designation of properties under Part IV of the Ontario Heritage Act;  
 repeal or amendments to designations; and 
 alteration or demolition of heritage structures;  

 Providing advice and recommendations on other heritage matters referred to the 
Committee by Council and the Director of Development Services and Chief Building 
Official. 

 
The Committee also advises Council on matters related to Castle Kilbride, specifically related 
to the Museum’s strategic priorities and policies. Committee members also support activities, 
services and programs provided by the museum.  
 
Additionally, the committee will consider the use of funds in the Castle Kilbride Trust Fund and 
make recommendations to Council on the use of those funds in accordance with the 
Township’s Trust Fund By-Law. 
 
REPORT: 
 
In accordance with the Committee Governance Policy and the Terms of Reference for the 
committee, one (1) member of Council may be appointed to serve on the committee for a term 
coinciding with the term of the committee (June 12, 2023, to December 31, 2024). 
 
The committee will tentatively meet on the second Tuesday of each month at 7:00 p.m. in the 
Council Chambers. 
 
ALIGNMENT WITH THE TOWNSHIP OF WILMOT STRATEGIC PLAN:   
 
This report aligns with the Strategic Goal of responsible governance. 
 
FINANCIAL CONSIDERATIONS: 
 
There are no direct financial implications associated with this report. 
 
ATTACHMENTS: 
 
Attachment A – Heritage Wilmot and Castle Kilbride Advisory Committee Terms of Reference. 
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Terms of Reference 
    
Heritage Wilmot and Castle Kilbride Advisory Committee 
Committee Type: Advisory 
Reports to: Council 
Administered by: Development Services / Community Services 
Committee Administrator: Director of Development Services / Curator 
Effective: February 27, 2023 

 
1. Enabling Legislation/Authorizing By-law. 

 
The Ontario Heritage Act R.S.O. 1990 c.0.18, provides a legislative framework for 
municipalities to establish a Municipal Heritage Committee.  
 
The Township’s Procedural By-law provides Council with the authority to establish a 
committee for matters within its jurisdiction.  
 
The Township’s Committee Governance Policy provides for the establishment of advisory 
Committee’s by Council. 
 
The Standards for Community Museums in Ontario as set by the Ministry of Tourism, Culture 
and Sport. 
 

2. Purpose/Mandate 
 
The Heritage Wilmot and Castle Kilbride Advisory Committee is a committee of Council, 
response for advising on heritage and museum matters. It is a consolidated committee of the 
former Heritage Wilmot Advisory Committee and Castle Kilbride Advisory Committee.  
 
The Committee is appointed by Council to advise and make recommendations to Council, 
and the Director of Development Services and Chief Building Official, regarding the 
Township’s built heritage and other heritage features. The Committee has a statutory role 
which is set out in the Ontario Heritage Act. These roles include:  

• Making recommendations relating to the:   
o designation of properties under Part IV of the Ontario Heritage Act;  
o repeal or amendments to designations;  
o alteration or demolition of heritage structures;  

• Providing advice and recommendations on other heritage matters referred to the 
Committee by Council and the Director of Development Services and Chief Building 
Official. 

 
The Committee advises Council on matters related to Castle Kilbride, specifically related to 
the Museum’s Strategic Plan and policies, and supports activities, services and programs 
provided by the museum.  
 
 
Additionally, the committee will consider the use of funds in the Museum Trust Fund and 
make recommendations to Council on the use of those funds in accordance with Township 
policies. 
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3. Responsibilities/Specific Functions 

 
The goals and responsibilities of the Committee include:  
 
3.1 Heritage: 
 
3.1.1 To identify and record the community’s significant heritage features including: built   
  heritage resources, cultural heritage landscapes, heritage conservation districts,  

  archaeological resources and/or areas of archaeological potential that have cultural  
  heritage value or interest. 
 
 3.1.2 To recommend steps to preserve the local heritage features identified in 3.1.1.  
 
 3.1.3. Recommend properties for heritage designation to Council. This includes preparing  
   and reviewing research of properties proposed for designation, statements of   
   designation and text for heritage designation plaques.  
 
 3.1.4. To interpret this heritage to include appreciation and understanding of these community 
  assets. Support interpretive activities such as exhibits, newspaper articles and  
  architectural activities such as exhibits,  
 
 3.1.5. To maintain and expand reference materials – photographs, reference books,   
  periodicals, catalogues, documents such as deeds, abstracts – that provide resource  
  material for research into Wilmot’s heritage.  
 
 3.1.6. To refer the heritage permit application to the Council where the Committee deems  
    appropriate. 
 
 3.1.7.To review, provide comments, recommendation and any terms or condition to the  
  Director of Development Services, the Chief Building Official, or their designates, within 
  sixty (60) days of heritage permit applications for the renovation, restoration, alteration 
  and demolition of Ontario Heritage Act Part IV or Part V designated properties as they 
  concern external features of designated buildings and internal features identified  
  through designation.  
 
 3.1.8. To review, provide comments, recommendation and any terms or conditions to the  

  Director of Development Services, the Chief Building Official, or their designates, on    
  development and site alterations on adjacent lands to protected heritage property to     
  ensure that the heritage attributes of the protected heritage property are conserved.  

 
 3.1.9. Review the Municipal Register of Cultural Heritage properties that includes all   
   designated properties and a list of significant, non-designated heritage properties. 
 
 4.0 To annually plan and co-ordinate event(s) for Heritage Week to promote and enhance 
  the public appreciation for the rich heritage of Wilmot Township. 
 
3.2. Castle Kilbride: 
 
 3.2.1. Provide input into the development of the Museum’s strategic plan and ongoing review 
    of the goals and objectives outlined.  
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3.2.2. Provide feedback on Museum activities, services and programs provided by the  
    museum.   

 
3.2.3. Advise on any artifact considered for deaccession.  

 
3.2.4 Consider the use of funds in the Museum Trust Fund and make recommendations to  
   Council on the use of those funds in accordance with Township policies. 

 
Additionally, the Committee may undertake special projects assigned to the Committee by Council 
from time to time. They may also be asked to assist with municipal special events that focus on 
heritage.  
 
The Committee will not be responsible for the following:  
 

• Undertaking or directing the daily operations of the Township.  
• Administrative matters including directions to staff.  
• Reviewing staff structure, staff compensation, or other staffing relating matters.  
• Preparing, approving, or delivering the annual budget and capital projects.  
• Preforming project or program implementation, unless assigned by Council.  
• Reviewing any matter that may be subject the Closed Meeting provisions of the Municipal 

Act. 
• Acting as a forum to debate decided matters of Council, or a forum to organize political 

advocacy for Council to reconsider decided matters.  
 

4. Committee Composition 
 

The Committee will be composed of a maximum of ten (10) citizen members. 
 
In accordance with the Committee Governance Policy, one (1) member of Council 
 
Consideration shall be given to inclusion of the following qualifications during the process:  

• Persons with an interest in heritage, museums or other heritage functions and 
professional designations in the fields of archaeology, planning, architecture, and 
engineering. 
 

5. Chair Appointment 
 

The members of the Committee shall elect a Chair and Vice-Chair from among themselves. 
When the Chair and Vice-Chair are absent through illness or otherwise, the Committee may 
appoint another member as acting Chair 
 

6. Quorum 
 

Quorum for the Heritage Wilmot and Castle Kilbride Advisory Committee shall be a majority 
of the members.  

 
7. Frequency and time of meetings 

 
The Committee shall meet monthly. The traditional meeting time of this Committee is the 
second Thursday of the month at 7:00 p.m. 
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8. Agendas and Procedures 

 
Agendas will be created and distributed in accordance with the Township’s Procedural By-
law. 
 
Meetings of the Heritage Wilmot and Castle Kilbride Advisory Committee will be conducted 
in accordance with the rules and procedures outlined in the Township’s Procedural By-law.  

 
9. Closed Meetings 

 
The Rules of Procedure for Committees shall be the same as Council as set out in the 
Procedural By-law, except that committees shall not be permitted to hold closed meetings, 
unless permitted by legislation. 
 

10. Minutes and Reporting Requirements 
 

Minutes will be created and distributed in accordance with the Township’s Procedural By-law. 
 

Heritage Wilmot and Castle Kilbride Advisory Committee will submit an annual report to   
Council in accordance with the Committee Governance Policy. 

 
11. Compensation 

 
This advisory Committee is volunteer based and therefore is not compensated. 
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From: diane noble < >  
Sent: May 4, 2023 11:16 PM 
To: Clerks <clerks@wilmot.ca>; dnewhook@mindenhills.ca; d.switzer@faraday.ca; 
dsauriol@lvtownship.ca; dachapman@loyalist.ca; dleroux@town.uxbridge.on.ca; 
mattawan@xplornet.ca; natashia@huronshores.ca; dkincaid@dryden.ca; clerkadm@lanarkhighlands.ca 
<clerkadm@lanarkhighlands.ca>; dthibeault@charltonanddack.com; 
dan.thibeault@chamberlaintownship.com; dscissons@petawawa.ca; cao@madawaskavalley.ca; 
clerktreasurer@visitmachin.com; clerk@township.mckellar.on.ca; Tanya.calleja@huntsville.ca; 
clerkplanning@northfrontenac.ca; clerk@welland.ca; clerk@stirling-rawdon.com; 
tmichiels@thamescentre.on.ca; ; tlapierre@pembroke.ca 
<tlapierre@pembroke.ca>; acarter@pertheast.ca <acarter@pertheast.ca>; cao@whiteriver.ca; 
Todd.Coles@vaughan.ca; t.bennett@marmoraandlake.ca; clerk@toronto.ca; admin@hiltontownship.ca 
<admin@hiltontownship.ca>; vcritchley@citywindsor.ca; clerksoffice@centrehastings.com; 
vhummel@woolwich.ca;  < >; Veronique Dion 
<Veronique.Dion@townsrf.ca>; vicki.tytaneck@oakville.ca; vgoertzencooke@plummertownship.ca; 
clerk@evanturel.com; wkabel@snnf.ca; Wayne.Hanchard@oliverpaipoonge.on.ca; wjaques@ezt.ca; 
wkolasa@wainfleet.ca <wkolasa@wainfleet.ca>; yrobert@ektwp.ca <yrobert@ektwp.ca>; 
ymurphy@tyendinagatownship.com <ymurphy@tyendinagatownship.com>; Amanda Gubbels 
<agubbels@warwicktownship.ca>; msmibert@tillsonburg.ca; cityclerk@cityssm.on.ca 
Subject: From Concerned Citizens - Bill 5 The Stopping Harassment and Abuse by Local Leaders Act 
Importance: High 
 
CAUTION: This email originated from outside of the organization. Do not click links or open any attachments unless 
you recognize the sender and know the content is safe. 
 
 
*FAO Municipal Clerks: If your municipality has not already formally endorsed Bill 5 with a 
motion, please add this request to your next council meeting agenda and let us know the 
outcome. *Otherwise, please disregard*  
Bill 5 is now scheduled for a second reading in the Ontario Legislature on May 30, 2023* 
Please follow us on Instagram and Facebook: womenofontariosayno  
  
  
Dear Ontario Mayors and Councillors,  
  
As you are aware, there is growing non-partisan advocacy across this province calling for 
support of Bill 5- The Stopping Harassment and Abuse by Local Leaders Act - 'The Women of 
Ontario Say No'. This advocacy was borne out of a situation in Barrie, ON where a councillor 
was in litigation for sexual harassment while also running for Mayor, and Bill 5 itself is a result 
of the most appalling behaviour from a sitting councillor in Ottawa where council had no 
resource but to suspend pay for 90 days, four times.  
  
There is an increasing number of municipalities in support (80 and growing DAILY), recognizing 
that this gap disproportionately affects women- and affects women in the most unconscionable 
ways. Bill 5 was endorsed unanimously by the Ontario Big City Mayors a few weeks ago. A list 
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of current supporting municipalities can be found at the bottom of our home page The Women 
of Ontario Support Bill 5 (squarespace.com).  
  
Workplace safety is the foundation to supporting diversity of voice at the decision-making 
tables.  A working environment free of harassment for all is not a big 'ask' - it is a right.  You 
may recall the names of two Ontario women, Lori Dupont and Theresa Vince, detailed in this 
article Ont. workplace harassment laws change | CBC News  Both were murdered in the 
workplace by co-workers. As a result, Bill 168 was passed to strengthen Occupational Health 
and Safety legislation. Bill 5 is a natural progression to ensure health & safety in municipal 
workplaces for both employees and elected officials.  
  
The Canadian Medical Association says this about workplace harassment “Bullying can 
cause stress, fatigue, presenteeism, anxiety, burnout, depression, substance abuse, 
broken relationships, early retirement and even suicide. It can affect performance, self-
esteem/self-confidence, absenteeism and teamwork.” https://www.cma.ca/bullying-
workplace   
  
Employers have a legal obligation to ensure psychologically safe workplaces. “A perfect legal 
storm is brewing in the area of mental health protection at work. This storm brings with it a 
rising tide of liability for employers in connection with failure to provide or maintain a 
psychologically safe workplace.” Dr. Martin Shain see PDF attachment Workforce Psychological 
Safety in the Workplace prepared for the Mental Health Commission of Canada.  
  
From an article published in the National Post, Sept 2022 Workplace bullying should be treated 
as a public health issue | National Post  “Multiple high profile incidents of workplace bullying 
have been in the media over the past few years, from the alleged toxic workplace culture 
created by former Governor General Julie Payette and the suicide of a Canadian Armed Forces 
reservist linked to constant harassment by co-workers..”...”Like other health issues, the impact 
of workplace bullying has measurable diagnostic implications and the clustering of adverse 
physical and psychological symptoms of bullying victims is definable. Multiple studies have 
shown that it can negatively impact a person’s mental health and can even lead to long-term 
psychological trauma..” 
  
Multiple Ontario municipalities have learned the hard way about the lack of tools in the 
Municipal Act for holding councillors accountable for workplace harassment. Currently the 
most severe penalty that can be imposed on a municipal councillor is suspension of pay for 90 
days. There is no process for removing councillors from office. This advocacy is not about 
upending our most sacred element of healthy societies- our democracy. It about protecting the 
most basic of human rights for women, and all Ontarians.  It is understood that that removal 
would only be pursued in the most egregious of circumstances, and even then, the courts 
would have to review the evidence and agree before removal would be enforced. In fact, it is 
precisely the Bill's due process that has facilitated such rapid support. 
  

55



There is discourse circulating that this legislation needs other elements. To that end, the 
legislation is in its infancy. Much of the worthy discussion on this will be captured in Committee 
and incorporated into regulation, if it passes second reading.  
  
We NEED legislation now to address this shortcoming by amending the Municipal Act & City of 
Toronto Act to ensure (at a minimum): 1) municipally elected officials are accountable to 
violence and harassment in the workplace policies 2) there is a process for removal and 
restriction on re-election in cases where egregious acts of harassment are substantiated.  
  
YOU have been elected to lead in our provincial municipalities and to represent the public's 
best interest. We are asking you to do just that. Human rights and the fundamental rights of 
women to work in an environment free of harassment can't wait. We are counting on you.  
  

Sincerely,  
  

Emily McIntosh 
 

  
Diane Noble  

 
  
On Behalf of  
The Women of Ontario  
Say No  
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Agenda Number:

Title:

Date:

CIry COUNCIL RESOLUTION

Regular Council Meeting

9.2.

Support for Bill 5 - Stopping Harassment and Abuse by Local Leaders Act

Tuesday, February 21, 2023

Moved by:

Seconded by:

Councillor A. Caputo

Councillor L. Vezeau-Allen

Whereas municipally elected leaders do not have an appropriate accountability structure when it comes

to perpetrating violence and harassment in the workplace; and

Whereas a fundamental, underlying principle of broadening diversity, equity and inclusion in politics

rests on the assumption that the workplace is safe; and

Whereas Bill 5, the Sfopp ing Harassment and Abuse by Locat Leaders Acf would require Councillors to

comply with the workplace uiolence and harassment policies of the municipality they represent, permit

municipalities to direct the lntegrity Commissioner to apply to the court to vacate a member's seat for

failing io comply with the municipality's workplace violence and harassment policies as well as restrict

officials whose seat has been vacated from seeking immediate subsequent re-election; and

Whereas over 20 municipalities have formally endorsed and communicated public support for Bill 5;

and

Whereas Bill 5 would both hold accountable and protect all municipal officials;

Now Therefore Be lt Resolved that Sault Ste. Marie City Council express its support for Bill 5, Stopping

Harassment and Abuse by Local Leaders Act;

Further that this resolution be circulated to the Hon. Doug Ford, Premier of Ontario, Ross Romano,

Mpp for Sault Ste. Marie, the Association of Municipalities of Ontario, and MPP Stephen Blais

(Orleans).

Matthew Shoemaker

Canied
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The Issue at Hand
Municipally elected leaders do not have an
appropriate accountability structure when it comes
to perpetrating violence and harassment in the
workplace. In fact, if a claim of egregious (the
most severe) harassment is substantiated; the
maximum penalty that can be imposed is three
months without pay. But the councillor can retain
their position, return to the workplace and seek
re-election.

This differs from any other workplace in the 
province, where not only are workplaces 
mandated to have violence and harassment in 
the workplace policies (Bill 168), these policies 
outline consequences for egregious violation which 
includes termination.

Why this Bill is so important
The Bill was introduced as a private members bill, 
as a response to a sitting councillor in Ottawa who 
was able to seek re-election, even with outstanding 
claims of egregious sexual harassment 
(investigation by the integrity Commissioner 
was underway). Other instances of councillors 
perpetrating harassment include Brampton, Barrie 
and Mississauga. Since this advocacy effort has 
started, there are further instances cited in many 
other municipalities across the province of Ontario.

What will the Bill do?
The Bill has three primary components:
1.  Require councillors to comply with the work-

place violence and harassment policies of the 
municipality they represent.

2.  Permit municipalities to direct the Integrity  
Commissioner to apply to the court to vacate  
a member’s seat for failing to comply with the  
municipality’s workplace violence and  
harassment policies.

3.  Restrict councillors–whose seat has been 
vacated–from seeking immediate subsequent 
re-election.

The Consequences of Doing Nothing
When councillors are able to perpetrate
harassment without being held to account, a toxic
message is sent to the community.
It means that as an elected official:
1. You are immune to the communal standards 

of treatment we have come to expect from 
the population at large, and;

2.  You can abuse your power, unchecked, and 
continue to have the privilege of serving the 
population that elected you.

A fundamental, underlying principle of broadening 
diversity, equity and inclusion in politics rests on 
the assumption that the workplace is SAFE. This 
is currently not the case. As such, despite the 
most recent municipal elections in October, 2022, 
councillors currently can perpetrate the most 
egregious acts of harassment and keep their jobs.

This has an immeasurably negative impact on 
communities.
1.  Community members and/or municipal staff 

may not feel safe meeting with their local ward 
councillor.

2.  If a person is harassed, they may not see the 
point of filing a complaint with the Integrity 
Commissioner–if suitable action cannot be 
taken.

3.  There is no deterrent for councillors when it 
comes to perpetrating harassment when they 
know they can still keep their job.

4.  It stifles diversity of voice at the local decision 
making table–when personal safety is at risk, 
quality people may be detered from seeking 
election.

5.  When councillors who have perpetrated 
harassment to staff or fellow councillors can 
retain their position, no matter how serious, 
it creates and protects toxic workplaces, which 
in turn has an adverse effect on mental health 
in the workplace and throughout the community.

*  In reference to Bill 5, once passed, it will be applicable to ALL municipalities in Ontario at the same time.

An Overview for Bill 5*: The Stopping Harassment and Abuse by Local Leaders Act

To learn more check out:
 thewomenofontariosayno.com 
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6. Lack of accountability supports current systems 
of privilege and immunity of a certain segment of 
the population, which is not optimal for healthy 
communities.

7. It sends the message that if you have power, you 
are different, and superior to the average citizen.

History of the Bill
Private Members’ Bills do not often get passed. 
They usually deal with an issue of public interest.  
In this instance, the Bill has received all party sup-
port. It was introduced as Bill 260, then the legisla-
ture was prorogued when the Federal Election was 
called. It was then reintroduced as Bill 10, but died 
when the provincial election was called. It has since 
been introduced as Bill 5 and it is slated for its sec-
ond reading in May, 2023. This Bill needs support 
from every avenue to become law.

The Bill will amend:
1. Municipal Act, 2001
2. The City of Toronto Act, 2006

How you can help:
1.  Share, Like and Follow on Social Media: 

@womenofontariosayno.

2.  Deliver a presentation to a municipal council  
in Ontario requesting support (materials provided). 
This is a unique approach to advocacy, but is  
appropriate to approach local councils, as it is 
their workplace.

3.  Provide social media content- send us a video 
as to why you or your organization/business 
supports Bill 5. Better yet–capture the reaction 
of those who are unaware of this gap in  
legislation and see if they are comfortable  
providing their reaction on a video or a quote.  
It is hard to believe we need to advocate for this.

4.  Showcase your organization or community 
groups’ logo on our website to add credibility 
and legitimacy to the advocacy effort.

5.  Meet, write, or call your local MPP and express 
that this legislation matters to you, your 
organization, and their constituents in 
the community.

6.  Share information with your networks.
7.  Email the Ontario Human Rights Commission 

and request a public inquiry into the issue:
legal@ohrc.on.ca

8.  Make a financial contribution to ensure this  
never happens to another person in any  
community in Ontario ever again. Check out  
the gofundme page to help support a full-time 
advocate to speak with all MPPs in the province. 

www.gofundme.com/f/basic-human-rights-in-ontario

9.  Feel empowered to have the hard conversations.
So much of grassroots change occurs at our 
dinner table, speaking with a neighbour, or your 
local councillor. Start talking about the issue. 
Express the change you want to see and never 
feel ashamed to advocate for basic human rights. 
We often feel we have to be experts in legislation 
to advocate for it. We are all experts in how we 
want to be treated. Let this be your guide.

Be part of the change
Make sure your municipality is in support! Below  
is a growing list of municipalities since September 
2022 that have formally endorsed and communicated 
public support for Bill 5:

*  In reference to Bill 5, once passed, it will be applicable to ALL municipalities in Ontario at the same time.

To learn more check out:
 thewomenofontariosayno.com 

• Town of Collingwood
• Town of Adjala-  

Tosorontio
• Township of Ramara
• Town of Midland
• Township of  

Oro- Medonte
• City of Woodstock
• Town of New  

Tecumseth
• Essa Township
• Township of  

Clearview
• City of Barrie
• Township of  

Springwater

• City of Ottawa
• Town of  

Wasaga Beach
• Township of Tiny
• Town of Bradford 

West Gwillimbury
• Town of  

Penetanguishene
• Township of the  

Archipelogo
• City of Orillia
• Town of Midland
• City of London
• Municipality of  

Kincardine
• City of Kenora
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A rapid and profound legal transiti on is underway, and 
it is aff ecti ng every Canadian workplace. In a 2009 
report, Stress at Work, Mental Injury and the Law 
in Canada, Dr. Marti n Shain illuminates a dramati c 
evoluti on of the employee-employer relati onship, 
stressing that employers who fail to understand the 
shift ing legal terrain are at serious risk of liability. 

For decades, Canadian employers have been required 
by law to protect employees’ physical safety and health 
in the workplace. But for the fi rst ti me in Canadian 
history, employers are under pressure of an emerging 
legal duty to create and maintain not only a physically 
safe workplace, but also a psychologically safe work 
environment. Dr. Shain defi nes a psychologically 
safe workplace as “one that does not permit harm 
to employee mental health in careless, negligent, 
reckless or intenti onal ways.” Simply, it is “one in which 
every practi cal eff ort is made to avoid reasonably 
foreseeable injury to the mental health of employees.” 

In the Stress at Work report, prepared for the Mental 
Health Commission of Canada, Shain explains that a 
growing number of case law precedents, legislati on 
changes and tribunal deliberati ons support a trend 
toward envisioning the duty to provide a psychologically 
safe workplace as an implicit term of the employment 
contract. The law is imposing increasingly restricti ve 
limitati ons on management rights by requiring that 
the organizati on and management of work must 
lead to no lasti ng harm to employee mental health 
that impacts their ability to functi on at work or 
outside of work. The overall implicati ons are highly 
similar in unionized and non-unionized contexts.
While Shain’s 2009 report highlights this emerging 
legal duty, only one year later he is able to illuminate 
considerable further development, highlighti ng ways in 
which the duti es are coming into focus as legal and tribunal 
fi ndings conti nue to accumulate. Shain’s April 2010 
update report is ti tled Tracking the Perfect Legal Storm: 

The Shain Reports on Psychological Safety 
in the Workplace – A Summary
Prepared for the Mental Health Commission of Canada | April 2010

Converging systems create mounti ng pressure to create 
the psychologically safe workplace. According to Shain:

A perfect legal storm is brewing in the 
area of mental health protecti on at work. 
This storm brings with it a rising ti de 
of liability for employers in connecti on 
with failure to provide or maintain a 
psychologically safe workplace. 

Remedies available to employees are multi plying 
and for the fi rst ti me it appears that real redress 
for harm to psychological health is within the reach 
of many, if not most, workers. Shain summarizes 
the rapid and dramati c nature of the change:

From a ti me no more than ten years ago, 
when only egregious acts of harassment 
and bullying resulti ng in catastrophic 
psychological harm could give rise to 
legal acti ons for mental injury, we have 
arrived at a point where even the negligent 
and chronic infl icti on of excessive work 
demands can be the subject of such 
claims under certain conditi ons.

In a rapidly transforming uncertain legal environment, 
understanding the trajectory of change will be managers’ 
key to responding eff ecti vely. This document outlines 
the most criti cal aspects of Shain’s two reports, explains 
why managers must pay att enti on, and illustrates 
how they can begin to make changes that will not 
only protect their employees, but also enhance the 
competi ti veness of their enti re organizati on.

As a professor at the University of Toronto’s Dalla Lana 
School of Public Health in the Faculty of Medicine, Shain 
is positi oned well to understand the dramati c implicati ons 
of mental injury at work. Employees (and their families), 
employers and society at large all face the consequences. 
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At the individual level, personal suff ering can be severe, 
and there can be no doubt that mental health concerns 
are widespread. Seven million Canadians – approximately 
one in fi ve – will experience a mental health problem 
this year, and many of these problems will relate in 
some way to the workplace. If addicti ons are included, 
the total is about one in three, and adding stress and 
burnout raises the fi gure considerably higher again. 

Businesses face problems with loyalty and retenti on and 
rising costs from higher turnover, lower producti vity and 
increased disability leave. In a recent major Canadian 
study, 82% of responding organizati ons ranked mental 
health conditi ons in their top three causes of short-
term disability (72% for long-term). In fact, the average 
responding organizati on reported spending more than 
$10.5 million annually on absence claims. Overall, it is 
esti mated that between $2.97 billion and $11 billion 
could be saved every year in Canada if mental injuries to 
employees att ributable in whole or in part to negligent, 
reckless and intenti onal acts and omissions of employers, 
their agents and fellow employees were to be prevented. 

Employers are at the front line of the endeavour to 
protect mental health at work, but this should not 
be seen as a burden. In fact, a psychologically safe 
workplace provides a serious boost to competi ti veness. 
Paying att enti on to psychological safety at work is 
simply good business. Employers who set a strategic 
directi on of improving mental health are rewarded 
with dramati c cost and eff ecti veness benefi ts, enjoying 
signifi cant and sustainable enhancements in:

1. producti vity – happy and psychologically healthy 
employees work harder and more effi  ciently

2. recruitment and retenti on – today’s top-quality 
employees expect a workplace that supports 
their personal and professional growth

3. costs due to disability and absenteeism – 
there is a strong link between mental health, 
physical well-being and injury preventi on

4. confl ict reducti on – bett er mental health 
among employees means fewer grievances and 
complaints and a stronger corporate reputati on 

5. operati onal success – mentally healthy 
workplaces are characterized by higher levels of 
employee moti vati on, commitment, innovati on 
and creati vity, as well as fewer errors, bett er 
decision making and improved planning. 

A focus on psychological safety is a criti cal part of 
an overall corporate social responsibility and risk 
management strategy. And from a less formal perspecti ve, 
employers simply cannot ignore the benefi ts of having 
mentally healthy and loyal employees who want to 
come to work each day, and the sati sfacti on of being 
able to play a role in maximizing their potenti al.

The challenge for employers is developing long- and 
short-term strategies for making workplace mental 
health a priority. The following secti on further explores 
the ongoing transformati on outlined in Shain’s reports, 
highlighti ng specifi c areas of legal risk that managers 
must understand when shaping their strategies. 
This is followed by a list of steps employers can 
take now to begin making changes that will protect 
workers and enhance the fi nancial bott om line. 

In Tracking the Perfect Legal Storm, Shain elaborates upon 
the increasing momentum toward a broadening duty of 
workplace psychological safety. He says, “there is a trend 
in the law to condemn more and more mentally injurious 
conduct as unacceptable and to defi ne it as having the 
potenti al to give rise to legal acti on.” Remedies by the 
courts include fi nancial awards and/or remedial orders 
against employers, requiring them to alter conditi ons 
of work that contribute to mental injury or harm.  
Overall, fi nancial rewards for damages have increased 
in size over the past fi ve years by as much as 700%.

The duty to provide and maintain a psychologically 
safe workplace is developing in diff erent ways across 
Canadian jurisdicti ons and within various legislati ve and 
regulatory bodies, but a common thread is the increasing 
insistence of judges, arbitrators and commissioners 
upon more civil and respectf ul behaviour in the 
workplace and avoidance of conduct that a reasonable 
person should foresee as leading to mental injury. In 
additi on to restricti ng management rights, adjudicators 
are also becoming more proacti ve in detailing how 
organizati ons must operate in order to meet this goal. 
Shain explains that “the failure to provide or maintain 
a psychologically safe workplace is already the 
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object of legal acti ons from at least seven sources 
that together may be characterized as a perfect legal 
storm.” An examinati on of the seven insti tuti onal/
jurisdicti onal components of the “perfect storm” 
illuminates a momentum of profound change to the 
employment relati onship, and highlights areas of risk.1

1 
Human Rights Tribunals and Commissions

        A provincial human rights tribunal found that 
employers who discover that an employee is suff ering 
from clinical depression have a duty to accommodate that 
employee to a reasonable degree, even in the absence 
of medical evidence. Employers must pay parti cular 
att enti on to signs of mental disorder that would trigger 
concern in a reasonable person. Failure to do so may 
be characterized as discriminatory and an assault upon 
personal dignity. Damages may be awarded. A provincial 
appeal court held that the general duty to accommodate 
applies even when the complainant does not declare 
his or her existi ng mental disability before being hired. 

2 Workers Compensati on Law 
         The traditi onal refusal to accept claims for 
compensati on of mental injury resulti ng in whole or 
in part from “gradual onset stress” (chronic stress) 
appears to be changing. A provincial court of appeal 
found that allowing compensati on for mental injury only 
if it was an acute reacti on related to sudden traumati c 
workplace events treats those suff ering from mental 
disability diff erently from those suff ering from physical 
disability. The standard of proof to meet the threshold of 
compensability for physical accidents is simply that they 
arose out of and in the course of employment, while in 
the case of mental injury there was an added criterion 
that limits compensati on to those who have suff ered 
from an acute reacti on to a sudden and unexpected 
traumati c event. This higher standard of proof in 
legislati ve provisions has been characterized as 
discriminati on based on mental disability, and has 
been the target of a successful Charter of Rights and 
Freedoms challenge. A provincial court of appeal also 
recently held that the mental injury resulti ng from 
chronic stress can be compensable if caused by events 
or situati ons that are unusual and excessive according 
to the norms of the industry or occupati on in questi on. 
Mental injury as a result of both acute and chronic 

1  Case details appear in the full reports.

stress is also being compensated through awards made 
to victi ms of heart att acks and their families when 
fatal or debilitati ng heart att acks are precipitated by 
abusive and mentally injurious acts or omissions.

3 The Law of Torts (Common Law)
         The tort law governing non-union environments 
is framing more stringent requirements for how 
work should be organized and managed to avoid 
reasonably foreseeable harm to employee mental 
health. Courts are on the brink of extending the reach 
of the torts of negligent and intenti onal suff ering 
to govern the employment relati onship as a whole, 
not just at the point where it is being dissolved, 
making the quality of the employment relati onship 
in its enti re course a target for legal interventi on. 

4 Employment Contract
         Employment contracts are no longer envisioned 
as strictly commercial agreements for the exchange 
of labour and wages. The employment contract is 
evolving as judges allow that it contains an implied 
duty to protect employee mental health, deemed to 
be included in the requirement that employers act in 
good faith at all stages of the employment relati onship. 
This has been interpreted as meaning that harassment 
resulti ng in injury to an employee’s mental health 
was a breach of the employment contract itself.
Additi onally, the emergence of class acti on suits in 
employment law appears to represent genuine potenti al 
to att ach claims for mental injury to suits for unpaid 
overti me. Many employers will be interested to learn 
that a judge has found that certain overti me policies 
create systemic problems that contribute to a culture of 
overwork that aff ects every employee. Creati ng by policy 
a work environment in which overwork is encouraged 
represents a breach of the duty of good faith.

5 Labour Law
         Arbitrators now routi nely import implied terms 
for the protecti on of mental health into collecti ve 
agreements. This labour law shield off ers an impressive 
array of remedies to employees with claims of 
harassment and other forms of abuse. Labour law is 
also evolving as it struggles with balancing the rights 
of employees with mental disorders and the needs 
of employers to manage and direct work. Such cases 
raise the questi on of the extent to which an employee 
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living with a mental illness retains suffi  cient capacity to 
appreciate the impact he or she is having on coworkers. 
To what degree do such employees bear some 
responsibility for acti vely parti cipati ng in the creati on 
and maintenance of an equitable and psychologically 
safe work environment? “Hybrid” soluti ons giving 
directi on to both the employee and employer are one 
method used to address these complex situati ons.

In a further development, an arbitrator has held that the 
same precauti onary principles apply to the protecti on of 
both mental and physical health. If a threat to physical 
safety is identi fi ed, workers are not only allowed but 
required to remove themselves or be removed from the 
locati on of the danger. Similarly with psychosocial risks, 
any perceived hazard must be investi gated, during which 
the worker must be removed from the source of threat. 

6 Occupati onal Health and Safety Law 
         Occupati onal health and safety law across the 
country is becoming more consistent in its applicati on 
to psychological safety through various amendments 
to governing legislati on. In Ontario, harassment 
and violence have been added to the legislati on as 
areas to which the general duty of due diligence 
applies. Every reasonable eff ort must be made to 
prevent harm to the mental health of employees. 

7 Employment Standards
         Quebec has led the country in placing protecti on 
from harassment at work and regulati on of harm to mental 
health in general in the context of employment standards. 
Quebec case law also leads in detailing the boundary 
between frivolous and serious claims of mental injury.

A relati vely recent development in the realm of 
employment standards is legislati on dealing with 
accessibility and treatment of those with mental 
disorders. The intent of the legislators is to apply 
the same principles of respect for dignity, autonomy 
and integrati on to the employment relati onship 
as apply to customer and client relati ons. 

Beginning the Change to a More 
Psychologically Healthy Workplace

Large and small organizati ons can take readily achievable 
steps immediately to begin protecti ng workplace 
mental health. A good overall strategy includes:

1. designati ng an individual or group to lead the 
process of change and ensure accountability 

2. a focus on preventi on and early interventi on to 
stop problems before they become more serious

3. assessing psychosocial risk within the organizati on

4. communicati ng a strategic vision throughout 
the organizati on, especially to managers/
supervisors, human resources, union 
representati ves and health and wellness teams

5. developing and implementi ng appropriate policies 
and programs for workplace psychological health 

6. assessing the results of policies and 
programs and adjusti ng accordingly

7. focusing the recruitment, selecti on, training 
and promoti on processes to a greater 
degree on individuals’ abiliti es to relate to 
others in psychologically healthy ways. 

There is also a wealth of things managers, supervisors 
and others can do tomorrow to begin making positi ve 
change. Stress at Work makes it clear that common 
workplace mental health conditi ons such as depression, 
anxiety and burnout (the focus of much of the legal 
att enti on) can be precipitated or aggravated by 
management acti ons such as the chronic and consistent:

o Impositi on of unreasonable demands

o Withholding of adequate levels of important 
informati on by choice or neglect

o Refusal to allow the exercise of reasonable 
discreti on over the day-to-day means, 
manner and methods of work

o Failure to acknowledge or credit 
contributi ons and achievements

o Failure to recognize and acknowledge the 
legiti mate claims, interests, and rights of others

Easily achievable workplace modifi cati ons to reverse 
sources of stress like those above can have powerful 
eff ects. A list of organizati ons providing helpful tools 
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appears below. Managers may want to consider starti ng 
with the innovati ve tool Guarding Minds at Work 
(GM@W), Canada’s fi rst formal framework for helping 
employers address risks to mental health embedded 
in the ways in which work is organized and managed. 
Funded by Great-West Life’s Centre for Mental Health 
in the Workplace and originally inspired by Shain, 
GM@W is a free, web-based risk assessment and 
strategy implementati on process developed by a team of 
researchers at Simon Fraser University led by psychologist 
Dr. Joti  Samra. Implementi ng the GM@W process is a 
powerful step toward meeti ng the legal requirements to 
create and maintain a psychologically safe workplace.

Conclusion – A Precauti onary Tale

Managers must create a strategic vision in support 
of psychological safety and communicate this vision 
explicitly through policy and operati on and implicitly 
by example. The employment relati onship should be 
conducted according to the precepts of psychological 
safety if the stress, disrupti on, costs and ineffi  ciencies 
of employee claims of mental injury are to be avoided. 
This means taking every reasonable precauti on to avoid 
foreseeable harm to employee mental health. The legal 
evoluti on outlined by Dr. Shain has been rapid, and 
employers cannot risk becoming a test case for a new 
legal concept. Every indicati on points to an intensifi cati on 
of the “perfect storm,” making it more important than 
ever for employers to take proacti ve measures to avoid 
future problems as the law reaches more deeply into 
the acti viti es of private and public organizati ons. 

Find the Shain Reports Online at 
the Mental Health Commission of Canada Website

The Shain reports are available at:  

www.mentalhealthcommission.ca

Stress, Mental Injury and the Law in Canada: A discussion paper for the 
Mental Health Commission of Canada (2009) [“The Shain Report”] 

Tracking the Perfect Legal Storm: Converging systems create mounti ng 
pressure to create the psychologically safe workplace (2010)

Resources for Mental Health in the Workplace 

A Leadership Framework for Advancing Workplace Mental Health 
www.mhccleadership.ca

Tools for senior leaders. Includes videos of corporate, small business, 
government and union leaders talking about workplace mental 
health. The framework touches on business benefi ts, corporate 
social responsibility, risk management, recruitment and retenti on.

Guarding Minds at Work 
www.guardingmindsatwork.ca    

Guarding Minds at Work is Canada’s fi rst formal framework for 
helping employers assess and address risks to mental health that 
are embedded in the ways in which work is organized and managed. 
It provides a no-cost comprehensive set of tools for assessing 
and addressing psychosocial risk in the workplace. The online 
resources include surveys, automated scorecards, audit forms, 
evidence-based recommendati ons and evaluati on methods.

Great-West Life Centre for Mental Health in the Workplace
www.gwlcentreformentalhealth.com
A public resource that includes a diversity of ideas and strategies 
from a variety of sources including top researchers as well as from 
promising practi ces from the business community. Includes videos, 
acti on plans, worksheets, forms, publicati ons and strategies. 

Working Through It  
www.gwlcentreformentalhealth.com/wti   

A collecti on of videos and supporti ng handouts by and for individuals 
who struggle with mental health concerns in the workplace.

The Health Communicati on Unit - 
Workplace Health Promoti on    
www.thcu.ca/Workplace/Workplace.html 

A health promoti on site focused on the workplace. Includes a planning 
framework, policy development guidelines and slide decks.

Workplace Mental Health Promoti on
www.wmhp.cmhaontario.ca

A resource of the Canadian Mental Health Associati on -- 
Ontario. A research-based website with practi cal tools to 
improve the health of individuals and organizati ons. Focus is 
on creati ng mentally healthy workplaces that promote positi ve 
mental health and mental well-being for employees.

Mental Health Works 
www.mentalhealthworks.ca    

A resource of the Canadian Mental Health Associati on’s initi ati ve on 
workplace mental health. Informati on and stati sti cs for both employers 
and employees. Includes informati on on free workshops and webinars.

Health Canada     
www.hc-sc.gc.ca/ewh-semt/occup-travail/work-travail/index-eng.php 

Strategies and resources related to best practi ces and stati sti cs about 
workplace health. Includes worksheets, calculators and publicati ons.

The views represented herein solely represent the views of the Mental Health Commission of Canada.
Producti on of this report is made possible through a fi nancial contributi on from Health Canada.
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From: Minister Seniors and Accessibility (MSAA) <MinisterSeniorsAccessibility@ontario.ca>  
Sent: Monday, June 5, 2023 10:01 AM 
To: Minister Seniors and Accessibility (MSAA) <MinisterSeniorsAccessibility@ontario.ca> 
Subject: Seniors Active Living Centres Program Expansion for 2023-2024 | Expansion des programmes 
des centres de vie active pour personnes âgées en 2023-2024  
 

CAUTION: This email originated from outside of the organization. Do not click links or open any attachments unless 
you recognize the sender and know the content is safe. 
 

Dear Friends:  

Ontario’s Seniors Active Living Centre (SALC) programs offer a wide variety of activities 
for older adults in communities across this province. These include fitness, healthy 
lifestyle and wellness classes, recreation and social activities, and learning opportunities 
such as financial management, elder abuse prevention and volunteering. 

I am very pleased to inform you that through a call for applications, our government is 
adding approximately 15 new SALC programs that respond to the diverse range of 
needs, cultural backgrounds, interests, and abilities of older adults.   

Starting June 5, 2023, through Transfer Payment Ontario the province will be accepting 
applications from municipalities or organizations partnering with a municipality that do 
not have an existing SALC program to start a new program.  

The deadline for submissions is Thursday, July 20, 2023, at 5PM EST. 

To find out if your municipality has an existing SALC program, please visit Find a 
Seniors Active Living Centre program near you | Ontario.ca. 

There is currently a network of almost 300 SALC programs in place across the province. 
I encourage all interested applicants in the targeted areas to send in an application – so 
that, together, we can help more older adults in remote and underserved parts of 
Ontario, get the programs and services they need. 

Lastly, I would like to let you know that June is Seniors Month in Ontario, which is a time 
to celebrate older adults across the province, and I can think of no better way to 
celebrate Ontario’s seniors than by helping them lead active, healthy and independent 
lives. 

Thank you for your support. 
 
Honourable Raymond Cho  
Minister for Seniors and Accessibility 
 
Confidentiality Warning: This e-mail contains information intended only for the use of the 
individual emailed above.  If you have received this e-mail in error, we would appreciate it if 
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you could advise us through the ministry's website at the Ministry for Seniors and Accessibility 
and destroy all copies of this message.  Thank you. 
 
■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■
■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■ 
 

Chers amis,  

Les programmes des centres de vie active pour personnes âgées (CVAPA) de l’Ontario 
offrent une foule d’activités pour les aînés partout dans la province. Cela comprend des 
cours de conditionnement physique, sur les saines habitudes de vie et le bien-être, des 
activités récréatives et sociales ainsi que des occasions d’apprentissage sur des sujets 
tels que la gestion financière, la prévention de la maltraitance chez les aînés ou le 
bénévolat. 

Je suis ravi de vous informer que notre gouvernement lance un appel de demandes 
dans le but d’ajouter approximativement 15 nouveaux programmes des CVAPA pour 
répondre à la diversité des besoins, cultures, intérêts et capacités des personnes 
âgées.   

À compter du 5 juin 2023, par l’entremise de la page de Paiements de transfert Ontario, 
la province acceptera les demandes de démarrage d’un nouveau programme de la part 
des municipalités ou d’organismes en partenariat avec une municipalité où il n’y a pas 
déjà un programme d’un CVAPA.  

La date limite pour la présentation des demandes est le jeudi 20 juillet à 17 h HNE. 

Pour savoir si votre municipalité dispose déjà d’un programme d’un CVAPA, veuillez 
visiter Trouvez un programme d’un centre de vie active pour personnes âgées près de 
chez vous | Ontario.ca 

La province compte présentement environ 300 programmes des CVAPA. J’encourage 
tous ceux qui sont intéressés dans les régions ciblées à présenter une demande afin, 
qu’ensemble, nous puissions aider un plus grand nombre d’aînés dans les régions 
éloignées et mal servies de l’Ontario à obtenir les programmes et services dont ils ont 
besoin. 

En terminant, j’aimerais vous informer que nous célébrons en juin le Mois des aînés en 
Ontario pour rendre hommage aux personnes âgées partout dans la province. Et quel 
meilleur moyen d’honorer nos aînés que de les aider à rester actifs, en santé et 
autonomes. 

Je vous remercie de votre appui. 
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L’honorable Raymond Cho  
Ministre des Services aux aînés et de l’Accessibilité 

Avis de confidentialité : Ce courriel contient des renseignements destinés exclusivement à son 
destinataire. Si vous avez reçu ce courriel par erreur, nous vous serions reconnaissants de bien 
vouloir nous en informer sur le site Web du ministère à l’adresse Ministère des Services aux 
aînés et de l’Accessibilité et de détruire tout exemplaire de ce message.  Merci. 

 

67

https://www.ontario.ca/fr/page/ministere-des-services-aux-aines-et-de-laccessibilite
https://www.ontario.ca/fr/page/ministere-des-services-aux-aines-et-de-laccessibilite


THE CORPORATION OF THE TOWNSHIP OF WILMOT 
 

BY-LAW NO. 2023-XX 
 

BEING A BY-LAW TO FURTHER AMEND BY-LAW NO. 83-38 OF THE TOWNSHIP 
OF WILMOT BEING A ZONING BY-LAW FOR THE SAID TOWNSHIP OF WILMOT. 

 

WHEREAS The Corporation of the Township of Wilmot deems it desirable to further 

amend By-law No. 83-38, being a Zoning By-law for the said Township of Wilmot. 

NOW THEREFORE the Council of the Corporation of the Township of Wilmot hereby 

enacts as follows: 

1. That the lands described on Schedule "A" and illustrated on Schedule "B" attached 

to and forming part of this by-law, may be used for the following use in addition to 

the uses permitted in Section 8 of By-law No 83-38, as amended: 

a) a second “Residential Building – Single Detached” 

2. Notwithstanding Section 1 of this By-law, the following regulations shall apply to 

the lands described on Schedule “A” and illustrated on Schedule “B” attached to 

and forming part of this By-law: 

a) only one “Residential Building – Single Detached” may be occupied at any 

time 

3. Except as amended by the preceding regulations, the lands described on Schedule 

"A" attached to and forming part of this by-law and shown on Schedule "B" 

attached to and forming part of this by-law, shall be subject to all other applicable 

regulations as set down in By-law No. 83-38, as amended.  

4. This by-law shall come into effect on the final passing thereof by the Council of 

The Corporation of the Township of Wilmot subject to compliance with the 

provisions of The Planning Act, R.S.O., 1990 and amendments thereto and shall 

remain in force and effect only for a period of eighteen months from the date of 

issuance of a building permit for a second “Residential Building – Single 

Detached”. 

 
READ a first and second time on the 12th day of June, 2023. 

READ a third time and finally passed in Open Council on the 12th day of June, 2023. 

 
 
 
 
        
Mayor 
 
 
 
 
 
        
Clerk  
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SCHEDULE "A" 
 

ALL AND SINGULAR that certain parcel or tract of land and premises situate, lying and 

being in the Township of Wilmot, in the Regional Municipality of Waterloo and Province 

of Ontario being composed of Part of Lot 23, Concession South of Bleams Road, in the 

said Township of Wilmot. 

 

This is Schedule “A” to By-law No. 2023-XX 

PASSED this 12th day of June, 2023. 

 
 
 
        
Mayor 
 
 
 
 
        
Clerk 
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SCHEDULE "B" 
PART OF LOT 23 

CONCESSION SOUTH OF BLEAMS RD 
TOWNSHIP OF WILMOT 

 

 
This is Schedule “B” to By-law No. 2023-XX 

PASSED this 12th day of June, 2023. 

 
 
 
        
Mayor 
 
 
 
 
        
Clerk 
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THE CORPORATION OF THE TOWNSHIP OF WILMOT 
 
 BY-LAW NO. 2023-XX 
 

TO CONFIRM THE PROCEEDINGS OF COUNCIL  
AT ITS MEETING HELD ON JUNE 12, 2023 

 
 

THE COUNCIL OF THE CORPORATION OF THE TOWNSHIP OF WILMOT 
ENACTS AS FOLLOWS: 
 
1. The actions of the Council at its meeting held on June 12, 2023, with respect to 

each recommendation contained in the reports forwarded to Council, and in 

respect to each resolution and other action passed and taken by Council at this 

meeting, except where the prior approval of the Ontario Land Tribunal is 

required, are hereby adopted, ratified and confirmed. 

 

2. The Mayor or in their absence the presiding officer of Council and the proper 

officials of the municipality are hereby authorized and directed to do all things 

necessary to give effect to the said action or to obtain approvals where required 

and except where otherwise provided, the Mayor or in their absence the 

presiding officer, and the Clerk, or in their absence, the Deputy Clerk, are 

hereby directed to execute all documents required by statute to be executed by 

them, as  may be necessary in that behalf and to affix the corporate seal of the 

municipality to all such documents. 

 

 

 

READ a first and second time this 12th day of June, 2023. 

 

READ a third time and finally passed in open Council this 12th day of June, 2023. 

 

 

      
Mayor 
 
 
      
Clerk  
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